NDIS Quality ® O NDIS Workforce

and Safeqguards

Commission U Capability Framework

3 JgF| L
Xl | A
s KT R~ =Pl
2 ¥ EE
S > SN g
7 g ¥ ¢4
O oA 7N

NS = FER
H&h%ﬂé

Chinese (Traditional) | 23

HEmIE  EEEEME

2023 F£9 H




B &

DS st e e e e et et ——eaeata—aatea—aaeareat et et eat e et e e e aeer et eareareareereerenes 3
B B BT B B oo ettt sttt e s et e et eee et s e e s eee e e s aeeaseeane 3
B B B B B B oot e e s e s e e e e et e et s e e s e e et s e s st s e e s s e s eeseneeseneen 3

ZRIEEIHITIES ot 3
LD 1= 4
F—ED ATRETHEEURIER ZHEER ..o 5

DO BT E T HT B oo eensees e ees st 5
BB T R e 6
BDERAD IR oo vvvveeremeeeeseesssssmsee s sssssssssee s sesssssses s ssess s 6
B A0 L T R R B oo 8

BB L ST ET iR 12
TREHEIE ..o eeesesessse s esssissse s ess Rt 13

T P B B oo ettt e et e e e ettt et e ettt e e et et et et e et e et ereeerennaen 14

NDIS TIERESIMEZR | $RTMRE DHVETE © KA F——EE BfEm 1



AR EF#
518 NDIS TfF& A NERE RS f— B S AR E RN A L AT -

El1R 1w

I
H
B

Q
1]
-]

SRAENESE

NDIS ##t#&

=1
]
(=]

N

NDIS TIERESIMEZR | $RTMRE DHVETE © KA F——EE BfEm



51

HBBERHOSKIHEERS - 0 (NDIS T/%28I) # (NDIS BEE%) PMEE - BE
BEXFHHABSBRTEE T MEZEERIER -

AR 48 NDIS 2B EB NI RIBER NDIS 51381 ~ BRIF @R B R P - BEX
it AR A T X35 - (NDIS TYEgENMEZR) (1E2R ) fill M IRHAB LSRN
FET) - AfarEa R Y MR EREAR S FEASES -

BEHHBNRERBES  TESMARORESEY  UEREENER - 4 SEENT
fFE 2 BN =R B ERE— B BB -
MHEEEEIR

KigmE NDIS EENRIEZEE (NDISEEE ) BEN—E "sBENEE ) ERN—H7D
RO DIER MR EEE CENERE - SUBEREE NENEZSBEHEEEIR - NDISEE

ZRZNEMERERIIERERIKRE -

HEAEEER

o BRI

o BEENFEG  EESMIFEEmR

o BHHEWR

o BBENENLRE . EEBEmM

o NEERTE EES

AIEENASR
AIEHH BWES

F—EIL T BRER - BEBERRB THWRAE - SRREMNBERRD A
T - CERRNUEZSREN TFESRAREMMNIMET HHE QT EE -

o F_HNRME Y —ZRIBBENER - MO RREERSEEMNTFEES 82ty
BEER FHBRE - BEE LR - RIF2HRE - TRENEEEEAE F/R_Fttﬂﬂﬁ
FELRE -

NDIS TIERESIMEZR | $RTMRE DHVETE © KA F——EE BfEm 3


https://www.ndiscommission.gov.au/about/ndis-code-conduct
https://www.ndiscommission.gov.au/providers/registered-ndis-providers/provider-obligations-and-requirements/ndis-practice-standards
https://workforcecapability.ndiscommission.gov.au/framework
https://workforcecapability.ndiscommission.gov.au/tools-and-resources/supervision-capability-downloads
https://workforcecapability.ndiscommission.gov.au/sites/default/files/2023-01/Overview%20of%20Resources%20for%20Supervisors.DOCX
https://workforcecapability.ndiscommission.gov.au/sites/default/files/2023-01/Overview%20of%20Resources%20for%20Supervisors.DOCX
https://workforcecapability.ndiscommission.gov.au/sites/default/files/2023-01/Supervision%20and%20Support%20Relationship%20-%20A%20Guide%20for%20Supervisors%20and%20Workers.DOCX
https://workforcecapability.ndiscommission.gov.au/sites/default/files/2023-01/Performance%20Agreement%20template.DOCX
https://workforcecapability.ndiscommission.gov.au/sites/default/files/2023-01/Performance%20Agreement%20template.DOCX
https://workforcecapability.ndiscommission.gov.au/sites/default/files/2023-01/Learning%20and%20Capability%20Development%20-%20A%20Guide%20for%20Supervisors.DOCX
https://workforcecapability.ndiscommission.gov.au/sites/default/files/2023-01/Feedback%20Tip%20Sheet%20for%20Supervisors.DOCX
https://workforcecapability.ndiscommission.gov.au/sites/default/files/2023-01/Feedback%20Tip%20Sheet%20for%20Supervisors.DOCX

ERAEE

REMEEXF=788 - BUERAEREARBELEHERET - UZRAEECHERIE

HEEZNBBNER - CERZZLFENSEEHBMMECRAINATER - DS fIEE
5

~

N

\|

NDIS TIERESIMEZR | $RTMRE DHVETE © KA F——EE BfEm 4



F—Eb7 - WIFETHEMURIMMQEZEHERE

FE - JENRGRERESNER  MiEE  HRNBBEENLIFRAGNEERE - BRHE
MEEREN - XERVERZE NDIS 2HEERU T RGNS - IREZNEEEHR
B BEkE - TERBEZEURBREENFRKNELSIR -

THABERE—EIRIE - £ NDIS 2EEM TFEHRIER - seAAEFTERSKEFAE
By RUEEZBIREAHDE - Bt - SEAERSHBENEERY  REHEHBNSENE

B LEHRESHEEARESHER

o5 3ETTHIRR

o RMIEAEXHZFHMESHEE  QHSHEEIHE - (EMM  ERBREHEAST - I 7 #HNM
MFRIRY - G NEERE - DIRRASZSER PR TFE BHEMBREE I 7 #EH -
TERE 7 TCHNEEZRACHNRRISEIRMRENTE - CRER SR ARRER
o URESEREEERED TFENMIREHRNRE - SEREBES TIEMBEIGERMTT -

o —RIMFBEEMASEENZHER | MHEELFE M RERENIIHNSBEENETK
MRl - LEMARESEZBLGANER - WEMMIRGIIERZEE BT AR ERMH
73 - BEERH LEENBASESE  BERRREENISNL SRR EER -

o BEBM—IBTFEFKECEIZF—RSHESE | THLRKBEMPIE - DUEREE thF
FEEMMSMG N - FRYEEN—ED - BEmECHENENZRFREERRT
A MARBEBEZEBM LFEEUHZE PN BRSNS -

o BEFUHE—REBASEH  CRATHFENSHEENRBE TTENTENREA - WEE
WEERABRE - CRBER - UBESEBNMASE LIEEHE FBMNZ I - R
EEATOEEILFEXZEASEEHEENZRETK - IRE - CELFEEENHE
DRIMERE LIFEBE N SRRETEIE D PR -

o EHRBRERER  FRAEREEN -8, - & LFENSBELBRZABENHE - &
aiEw - RS BEEYTFENTOURE - UREBFERABRKECHFHHNETOHEN

A

NDIS TIERESIMEZR | $RTMRE DHVETE © KA F——EE BfEm 5



FEEHEE

BYMSAENBBRBRANRY - LHERMMPEEREEALN T FENWISHEEMAZ
B REME - BEEEFNROAR - ZEEBEN KNI RF R LEE - EBRAKNES
28E TENEEEZAERN=—NHRENEENBENY - FREEE - CEESHEN
THEEFBMMNERRE - LEIMAEREEZESZHEUNER - FERENHS -

=
|==]

ARBEEANUERENER . CRENEEETNEERGESEER - BREEHEE
MPNEZEE - A PEREERPRMERBZOES - LIREEEFERBEMS MmAYEE
B - UERSHEENFTK

RIBFEESAENITHEK - MUEFEZR—LHINSENEET - BEAESXFRERM/
EEHMNEREE - iﬂh%ﬂ%g%’mb%% LGBTIQA+Z R ERLR/ME - MEBECJLIEER
SMNBERBENRBRSHEENBRESHHEKR - MIRSEZBFESBENHERAEE R - &
ol (SEES fHikptimil) PHFELEENRVEAL -

RCER AR

IR PRRBMERREENERSE - MINMI LR EMER 575 LR BUR R 40{a
REf  BESENIIEENSRENHEZRNTTA - AW - —EHBEREPEGREE
(CRM ) ZAARECERANR IR e 2 RBENTRKANRY - F UL o] I BNE RN F0 a5 8 3
ol

EEMARD  BEESBNILFERESHECE  USEARMERERZELED - MEERI KA
SHEENTFEHEESHBER - ALFZEENEENEOR (BBNENRRET K  BE
WEEBER ) BeoE LIFEENHET - BRENXREREE D - EREFESEEREND
@ - Bl SEEBUERZEKE LNBRPREMPFEZELFE YTENEIEHREE - FH
ERTELZE  FREREDZEASARBERREZERLSERALEE -

IRTIEBRIE | BP0 TG RBRENIZEAEZEN MBS - B THFERS
S RIBR S ERR BN S EA . | MBI ERS N EA BB BN
* -

\\Xt

+y

REEMEZIEANRFNREEELM - BEELEENEMMAQSHFIO ST ERTEEY
RS ST - RN TR AR TFRGMEATFEU AR ERME - ETIFERKIZ
HERNEE - MABERENMEMEREESS - HBERZ NDIS TREARIEEE
K- REEENEES  SERENRRE - EAEECNCHNESERERNEERRELD -
B HEEMBRATRSEWELRM -

NDIS TIERESIMEZR | $RTMRE DHVETE © KA F——EE BfEm 6


https://www.ndiscommission.gov.au/providers/registered-ndis-providers/provider-obligations-and-requirements/ndis-practice-standards-1#paragraph-id-2721
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https://workforcecapability.ndiscommission.gov.au/sites/default/files/2023-01/Feedback%20Tip%20Sheet%20for%20Supervisors.DOCX
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https://workforcecapability.ndiscommission.gov.au/framework/level#gen_ourRelationship_0_0
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https://workforcecapability.ndiscommission.gov.au/framework/level#gen_yourImpact_0_0
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https://workforcecapability.ndiscommission.gov.au/framework/level#gen_supportMe_0_0
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https://workforcecapability.ndiscommission.gov.au/sites/default/files/2023-01/Performance%20Agreement%20template.DOCX
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https://workforcecapability.ndiscommission.gov.au/framework/level#gen_supportMe_0_0
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https://workforcecapability.ndiscommission.gov.au/framework/level#gen_checkIn_0_0
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https://workforcecapability.ndiscommission.gov.au/framework
https://www.ndiscommission.gov.au/about/ndis-code-conduct
https://www.ndiscommission.gov.au/providers/registered-ndis-providers/ndis-code-conduct-ndis-providers/ndis-code-conduct-guidance
https://www.ndiscommission.gov.au/providers/registered-ndis-providers/provider-obligations-and-requirements/ndis-practice-standards-0
https://www.ndiscommission.gov.au/providers/registered-ndis-providers/provider-obligations-and-requirements/ndis-practice-standards-1#paragraph-id-2721
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